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y, if ever before, has 
s juggled figures so obvious- 
anyone watching could see 
d the scenes of the act. It was 
a rare occurrence that so 
“miscalculations” were offer- 
) as many people as there are 
s on the Local 1-S Negoti- 
Committee and the better 
"8,000 they represent. 
instances will serve as most 
illustrations of the point. 
: Committee’s last meeting 
Ws Vice President and head of 
ot Relations Mr, Fred Fischer, 
red the Union’s demands by 
g in part that the cost of 
fle time pay for holidays on 
th the store is open for busi- 
p would be $1,136,227! He 
flaimed that the cost of a 10% 
for workers reporting be- 
(8 A.M. would total $350,000! 
Avery brief examination of the 
my’s figures will disclose 
absolute falseness. 

ing the company’s figure of 
5,227 as the additional cost 
te holidays (Armistice Day, 
n’s Birthday and Columbus 
We arrive at a per day cost, 
Suble time, of $378,742. But, 
® we are already paid at our 







straight time rates this figure must 
be divided by two to arrive at the 
additional cost. This gives us a per 
day cost of $189,371 or a total of 
$568,123 for the three holidays — 
or $568,104 less than Macy’s stat- 
ed figure! 

Now, the above conclusion was 
arrived at using the company’s own 
method of chdding. But, even 
that is not a true picture. 

Macy’s tells us that the average 
wage, excluding straight commis- 
sion earnings, is $54.37 per week. 
Let us assume, for just a moment, 
that all 8000 members of Local 1-S 
are full-time workers and multiply 
that $54.37 by 8000. This gives us 
a weekly payroll figure of $434,- 
960 and a per-day payroll of $86,- 
992. Multiply this by two (for a 
double time figure) and you get 
$173,984, or a total for three holi- 
days of $521,952 — or a further 
drop in the cost by $46,171 !—and 
this is figured in the most expen- 
sive way possible — no days off al- 
lowed for and everybody working 

time! ! 

This means that Macy’s “miscal- 
culated” by a minimum of $615,- 
275 in attempting to prove that the 
cost of the Union’s demands was 








is April lst marks the third 
trsary of the death of former 
1S President William Coop- 
mio had earned the full respect 
‘ holehearted support of the 
Ms entire membership. 
Tribute to his outstanding ser- 
® the Union, Local 1-S, at the 
his death, voted to raise the 
{Meeded for the construction 
fecreation hall at the inter- 
camp for underprivileged 
near Albany, to which 
Cooper also devoted much 
time and energy. 
Tesponse of the Union’s 
S to this campaign was a 
onstrajjon of the high 
in which Brother Cooper 
@. Contributions poured in, 

























Doper Memorial Ready 
On 3rd Anniversary 


and even before the end was in 
sight architects were drawing plans 
for the proposed building. As the 
heavy flow of money slowed down 
the Local 1-S Welfare Board 
“adopted” the humanitarian proj- 
ect and began to make contribu- 
tions to it in memory of deceased 
relatives of Union members. 


While the building, as shown 
here, was nearing completion last 
autumn, recent reports indicate 
that it is ready for use by the com- 
ing season’s campers. Maintenance 
of the structure and the purchase 
of equipment will be made possible 
by the continuing aid of the 1-S 
Welfare Fund and the individual 
contributions which continue to 
reach the Union office. 

Said Welfare Board Chairman 


A Million Error Doesn't Irk 
ompany—It Was Only On Paper arcorpimes 


more than they are willing to pay. 

Anybody who is willing to take 
the time can go on and figure the 
additional over-estimation by al- 
lowing for approximately 20% of 
the 8000 workers as being sched- 
uled for days off on the holiday 
and approximately 40% ‘of the to- 
tal being part time workers earn- 
ing less than three-fourths of the 
$54.37 average wage. The facts are 
the best answer to Macy’s fancies! 


35-Hour Week 


Mr. Fischer, while he was being 
rash, stated for the record that the 
company figured the cost of the 
35-hour week with no reduction in 
pay at $6,420,000. 

Accepting as a fact that the aver- 
age hourly rate (not including 
straight commission earnings) is 
$1.36, the cost per person for the 
five hours would be $6.80 a week. 
Multiply this by 8000 (all figured 
as full-timers) and you will get a 
weekly cost of $54,400 or a yearly 
total of $2,828,880 — or $3,592,- 
000 less than the company’s guess- 
timate! 

And even that figure is far too 
high, because as President Sam 

(Continued on Page 2) 





an Pay Raises, But Don t Want To—Says Macy; 
inion Hits‘ Cold-Blooded Disregard’ of Workers— 
lalls For Immediate “Good Faith’ Negotiating 


ie The first answer given the people’s demand for a substantial wage increase, a reduction of hours from 40 to 35 and other contract improvements was a 
} and defiant “No” from company spokesman Fred Fischer. Armed with faulty figures (see story elsewhere on this Page) as his sole argument against - 
*s carefully prepared presentation, Mr. Fischer was forced to admit in the closing minutes of the meeting that “we are not arguing our inability to 


We are saying that business does not warrant added costs. 
This damaging confession was wrung from the Macy repre- 

sentative by the skillful questioning of President Sam Kovenet- 

sky who, along with Vice Presidents George Gurian and Eliza- 





NET NEARS 1-5 
RECORD TOTAL 


Incomplete returns on the Local 
1-S 1952 March of Dimes cam- 
paign show more than $1700 al- 
ready turned in and more still on 
its way. 

This amount is approximately 
$400 short of the record Union col- 
lection for the polio fund and all 
Union members who have not yet 
contributed are urged to make 
their donations at the Union of- 


fice. 


The drive, which was originally 
undertaken as a “one day cam- 
paign,” has stretched far beyond 
that and Shop Stewards who are 
still holding collection sheets have 
been requested to return them to 
the Union office immediately. 


Reports from many sources state 
that if the campaign had been un- 
dertaken earlier members of Local 
1-S would have broken all previous 
records. A January campaign will 
be planned for next year so that 
the members may do all their giv- 
ing through the Local’s drive. 


beth Hammond and the entire ne- 
gotiating committee, were gleeful 
when the company was forced to 
change its argument from “we can- 
not grant the Union’s demands” to 
“we do not want to grant them.” 
All through the two and a half 
hour meeting management attempt- 
ed to justify their cold-blooded dis- 
regard for the needs of the people 
by pointing to the fact that the 
average wage won by Local 1-S for 
its members is higher than the av- 
erage in other department stores in 
the city. Each member of the nego- 
tiating committee took a turn at 
blasting the company’s argument to 
bits. The main theme of the negoti- 
ators was simply that soaring liv- 
ing costs and higher taxes have al- 
ready consumed more of our wages 
(Continued on page 2) 


il "ae 
Go For Broke 


Americans are going in hock 
further than ever because of 
the high cost of living. Ac 
cording to the Institute of Life 
Insurance, personal debts 
climbed by more than $8 bil- 
lion in 1951. 

Back your Negotiating Com- 
mittee for higher pay, shorter 
hours and other gains! 

% J 














Charles Rocker, “the William Mar- 
ion Cooper Memorial Hall stands 
as living symbol of our continuing 
fight against discrimination and 


poverty. The youngsters of all 


races and faiths who enjoy it are 
learning, by playin 
be better people and 


together, to 
tter citizens. 





We can all take pride in having 
made this monument to the livi 
as well as to the late Bill Cooper 


possible,” 



























BRANCH STORE NEWS 
FLATBUSH 


Disregarding a previous agreement, an ex- 
ecutive displaying her versatility intentionally 
changed several mannequins. Stewards rallied 
immediately in the manager’s office to protest 
this breach of agreement. Result — an execu- 
tive may make changes while a display man 
stands by and watches. This is a purely tempo- 
rary, but binding agreement. . . . ASM’s be- 
‘ come ee directing salespeople to cus- 

tomers. What next? . . . Sponsors now sport- 
Mel Melnyk ing red carnations. Now we can tell who’s 
. who . . . Thomas D, Lo Macchio representing striking Prudential 
| _ agents addressed our steward meeting and conveyed their thanks to 
3 staff people of Local 1-S (CIO) for help and support given to them. 
Happy Anniversary to Rose Nagler (FBP). irty years of Wed- 
ded Bliss. Wedding bells for Ed White (FBR) . .. Marion Norrin (F6) 
left us for a date with the stork . . . Birthday Greetings to Jo Farraivola 
(F10) and Grace Sauasta (F10) .. . To many of our friends out ill, a 
speedy recovery ... John Ferrante (FBM) collected his last pay envel- 
ope 4s Macys cuts porter staff. The coming Blood Bank drive calls for 
the full cooperation of every Union member — let’s all do our share for 
the health and security of each of us! 












- F i 
yy 4 9 
ly 
4 
. 
































































WHITE PLAINS 


A successful hearing was held recently to ~ 
clarify the position of a few uncertain mem- 
bers. The Committee’s findings have been for- 
warded to the Local 1-S Executive Board for 
immediate attention . . . At the March 11 Shop 
_ Steward meeting we learned that a new Blood 

Bank drive is in the offing. Vice President 
Elizabeth Hammond will visit us soon to bring 
us all the details, but we know enough from 
past experience to be certain that we should SME PBS 
all sign the blood bank pledge sheets when Terry Ciarlo 
they come around . .. GOOD NEWS — A White Plains medical panel is 
being set up. The appointment of Doctors, Dentists, Pediatricians and 
Opticians will give us every worthy benefit enjoyed by the members in 
New York . . . For fuller details see your Steward and read the Union’s 
booklet “Here’s to Your Health” . . . Judd Hildebrandt is doing a won- 
derful job seeing that the Welfare cards and flowers reach the ill at the 
right time, but he still needs full cooperation from everyone. Every illness 
of more than three days should be reported to Judd . . . Glad to see Guz- 
zie Godin (W10) on the road to recovery and planning to be back soon 
. .. Lucy Spreer (W4) has left us to wait for the coming of the Stork. 
Good luck and the best of everything, Lucy. . . 


ry 
is 





PARKCHESTER 


With a few reductions in force we found 
that there were a few cases of violations of 
seniority. One of those involved was Tommy 
Doyle, of Toys and the other was Majorie 
Brady of Housewares, Thanks to the alertness 
of the Shop Stewards these situations were 
immediately remedied . . . Let’s keep eyes and 
ears open and report all violations of contract 
immediately . . . April 17th is Blood Bank 
Day. We all know enough about the wonder- 

Georgine Staib ful job the Bank does to give it our all-out 
support. Be sure to sign the pledge sheet when it comes around, and 
DON'T FORGET — this time a pint of blood goes to the armed forces 
for every one we’ use. Let us all do our part and help take our Blood 
Bank out of the red, . . . There’s a lot of bad feeling in Stationery and 
Sportswear. It seems the ASM’s in those departments cannot talk civilly 
to the staff people who are supposed to work with them. We would 
suggest that if Mr. Steinberg and Miss Norcia would stop cracking the 
whip there would be a reasonable chance for good labor relations. Or 
would they rather have a blow-up on the floor? . . . Water fountains 
soon to be installed in North and South lounges . . . Don’t forget the 
April lst membership meeting at Manhattan Center. Let’s all plan to 
be there! 





JAMAICA 


Let’s all support our negotiations in the 
coming weeks. We should all see that we do all 
we can to get what we are fighting for — first 
of all, a substantial wage increase; secondly, 
better working conditions, and third, a 35- 
hour week with no reduction in pay . . . Out 
sick have been Ed Thompson (Porter), Joe 
Hartman (J10) Stock and Vinnie Brown (J6). 
Let’s hope all these boys feel well soon and 
hurry back . . . We welcome back George 
Mueller (J6) and Edna Neremberg (J4) .. . 
Promotions were given to Kenny Davidson of Receiving and Bill Wells 
of J2. Both men move to the roof garden . . . Uncle Sam has called into 
service both of the Carbone brothers — Bill of Receiving and Bob of 
the Shoe Dept. We can only wish them both the very best of luck and a 
very speedy return . . . Carl Cardinal is the very proud father of a baby 
girl. Congratulations, papa . . . June Godfrey (J6) of the Welfare Board 
asks everyone to give full support to the Blood Bank. She says that we 
all know enough people right here in the store who owe their lives to the 
Blood Bank and that we are all smart enough to know a good thing 
when we see it. The best insurance around — and all it costs is one little 
pint of blood. So let’s sign up when the pledge sheets come around! 





Ray Centola 





Winners of the First and Second 
Prizes in the company’s recent 
Bermuda vacation contest have 
both declined the 
opportunity for a 
brief rest in the 
lap of luxury and 
have firmly but 
politely asked for 
the cash instead. 

Both the win- 
ners —_ elated 

, over their good 
Andrew Wilson Seamer nad baie 
said that they would have been 
overjoyed if they had been able 
to make the trip the prize entitled 
them to. 





Andrew Wilson, winner of the 
First Prize, is a salesman in the 
Jewelry Department and has been 
in the store for close to six years. 
He turned down what the blurbs 


Union Contract 
Forces Macy To 


Right A Wrong 


Flatbush management, apparent- 
ly not having learned from com- 
pany experience elsewhere, tried to 
ignore the strict language of the 
contract and wis forced to eat 
crow. 





It began when they promoted a 
worker, out of seniority, from a 
Grade IV to a Grade V job. Ad- 
ministrator Jack Jampole, in the 
course of a routine check, discover- 
ed the violation. An examination 
of the Better Job Questionnaires 
on file at the Union disclosed an 
equally well qualified and more 
senior person, whose name was 
immediately sent to management as 
the Union’s candidate for the pro- 
motion. 


At that point the company had 
no choice but to remove the work- 
er they had already misled and 
properly promote the Union’s des- 
ignee. 

Said Jack Jampole, “I’ve heard 
people foolishly dismiss seniority 
as ‘unimportant.’ This victory, 
which after all involves a raise of 
about $3 a week, should be the 
best answer to the question. This 
should also assure everybody that 
the Union is freGuently more con- 
cerned with their rights than they 
themselves are. Full enforcement of 
the contract is everybody’s busi- 
ness!” 





HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cover- 
age on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office within 30 days from 
the end of the month in which you 
leave the store. Protect yourself 
— protect your family — protect 
your benefits. Be sure to come to 
the Union office on time! 





FREE 
LEGAL AID CLINIC 
Local 1-S Attorney 
Robert Silagi 
at the Union Office 
Every Wednesday 
5 to 7 PM 














A Cruise In The Winter ls | Fine, | 7 
But Winners Want Cash On The Ling 


described as “13 thrill packed 
days” in Bermuda in favor of $300 
cash. ‘ 

He said, “I was surprised and 
delighted to win the drawing. This 
unexpected windfall will really 
help with the family budget. 

“I sincerely hope that every 
member of our Union will bene- 
fit equally as a result of our cur- 
rent negotiations.” 

Days after he had been announc- 
ed as winner of the Second Prize 
(and a second time winner of a 
company drawing) Martin Albert 
of the Fabric Department still 
walked around in a slight daze of 
disbelief. He said, gypsies 
“lm having a 
hard time mak- 
ing myself be- 
lieve it’s true. 
Naturally I’m 
tickled pink to 
have this money 
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really only a drop in the buckets i 
terms of the many things we nesj ME fies it seem | 
That’s why I’m looking forway Meg couple of 
to our negotiations to win us thilnis’s Welfare 
substantial wage increase th 
going to help balance the bude 
week after week. 
“This chance winning is fi. 
but I sure wouldn’t leave a 
or shorter hours to chance!” 








tent! They are 
sof their 806 












Commented President Sam re Board. 
enetsky, “It’s a shame that theei The officers « 
lucky winners are unable to takgitgker, Medical 
advantage of their winnings anjMifgood cheer tc 
get the rest and the change that gimegherine Hall. ° 
cruise to Bermuda would g Burns anc 
them. I know that circumstangsiieeptatives Jud 
would force 99 out of a hund rey and Ma 
Union members to make the samgiiey can rightly 













choice that places necessities fing 
We are trying to convince managesiasking the life « 
ment of this very thing — thoughll Through its s 
Macy’s, according to Mr. Fische ell cards an 
seems to believe that we have mce cards to 
we need. ilable of free 


continuing st 










— tho it’s prac- . “We're glad for the lucky one and through 
tically pri 4 al- Martin Albert but hope to secure the a ben ing Medical 
ready. fits—and more—for every UniogMiegched out its 
“As much as I would like to make member. When we do, it will comligion members. 
the trip this $150 is badly needed signed, sealed and delivered in aM While not a \ 
for clothing for my wife, my chil- Union contract—not pulled blindMMygrd don’t fin 
dren and myself. This amount is folded out of a drum!” blems of the 
thing they v 


Can Pay, Wont... 


(Continued from page 1) 

than we won in the last negotia- 
tions and that our living standard 
is on the skids. In the words of one 
of the negotiators, “When I walk 
into the grocery store or the butch- 
er they don’t ask me whether | 
work in a steel mill or a depart- 
ment store. The price is just as 
high for me as it is for people mak- 
ing more money. The only place 
we can get that additicnal money 
we need to live is from Macy’s, the 
company we work for.” 

As members rose to expose the 
falseness of the company’s figures, 
to point to the fact that only the 
labor of the people made it possi- 
ble for the company to pay a fifty 
cent dividend to its stockholders 
while refusing to consider a wage 
increase for its workers, or to de- 
mand that management ¢ssume its 
responsibility in helping us main- 
tain a decent standard of living, 


Butcher Case 
Cuts No Ice 
With Arbiter 


Arbitrator Sidney L. Cahn has 
ruled that the butchers employed in 
the new meat department on 34th 
Street are not required to be mem- 
bers of Local 1-S under the terms 
of the present contract. 

The decision was reached, be- 
cause in Mr. Cahn’s opinion, “the 
workers employed . . . are not pres- 
ently Macy employees and thus are 
not presently required to become 
members of the United Department 
Store Workers of America, Local 
1-S, C10.” 

Considerable controversy pre- 
ceded the opening of the store, 
with Local 1-S leaders contending 
that Macy participation in the 
planning placed them in the role 
of employer. 

The arbitrator ruled that because 
the leasee has the power to hire 
and fire, pays their wages, deducts 
their taxes etc. that the workers are 
under his jurisdiction rather than 
Macy’s and that they are not en- 
titled to the Lenefits Local 1-S has 
won. 

























Mr. Fischer sat impassively smo 
ing a cigar that is becoming 
much a trade mark as that 
Britain’s Churchill. 

At the end of the session, whic 
produced no forward motion, Pr 
ident Kovenetsky stated to a cl 
meeting of the negotiating commit 
tee that, “So far as I can see) 
this time there is only one thil 
that is going to force Mr. Fi 
and Macy’s to get off their 
horse, and that is to make it el 
that we reject their arrogance @ 
the brush-off they’re trying to 
our demands. 

“For years — as a matte 
fact, since we first started negg 
ing with the company — theyli 
always told us about how they 
to bargain and settle their p 
lems across the table. They h 
told us that that is the be:t 
of labor relations and the k 
they like. That is the kind of 
tions we like, too. Macy’s wants 
to be concerned with their pr 
lem, but they don’t want to¢ 
cern themselves with ours! 

“I say we have to wake Myon. of] 
Fischer and Macy’s up to thé. ‘wing 
responsibilities. I say we cannot@im, gomnands 
low him to just sit there and ion oo he: 
‘No.2 We have to jolt him : ot ‘wygpee 
make him realize that he cal, 
bring in phony figures and the 
tell us that he doesn’t know hd 


Dept.'s men 


ake 


AINE 



















In support 





they were gotten! Fred Fischer! — 
been given the job of negotial Cross drive 
for the company — and by GB edad by t 
it’s part of our job to make Meal 1S has 1 
start negotiating in good faith! Hy... Mood B 

HITE PLAIN 


TBUSH 
ARKCHESTE) 
AMAICA 
ERALD SQU. 


Shop Stewarc 


Blood Bank 


$4 Million .. 


(Continued from page 1) 
Kovenetsky pointed out at ® 
meeting with management, P 
ous reduction of hours (from 


45 then from 45 to 40) did not@ 









the company a cent — the eal > pln 
changeover being absorbed by Sia, he ° 
ple re-scheduling! 8 Herald 
Negotiator Robert Philips Donor Ce 
an outstanding job of blasting itor. 
Fischer’s figures to bits. Presi Under the te; 
Sam Kovenetsky bluntly SM Blood Ban 
what the others had impli eWas giving 
turned to Mr. Fischer and # 


Bank f 
“You know Fred, the old # } ‘paler d 


is true — figures lie and liars 
ure!” “¢ 


IELFARE BOARD AIMS FOR FULLEST USE 
/F ALL SERVICES AVAILABLE TO MEMBERS 


t . By DICK PASTOR “Here’s to Your Health” issued by the Union. 
Ds it seem strange that there are people who de- argue, with considerable conviction, that if a cowaall 
{ couple of evenings a week to the work of the people know about the Plan and use it, the other seven 
iuion’s Welfare Board? Anything odd about the fact thousand must also know about it and ought to use it, 
ba others put themselves through series of really not for the good of the Plan or of the Welfare Board, 
sgh meetings (most of them ending in the late hours) but for their own good and the sake of their families. 
search for improvements in the Local’s Medical In line with their fight for better health, the mem- 
Me Mig? Sure there is! These men and women are dif- bers of the Welfare Board believe that any worker in- 
i i! They are selfless and devoted to the best inter- jured on the job should have 1) the benefits of the best 
of their 8000 Brothers and Sisters. They are the possible medical care, and 2) the advantage of proper 
Board. legal advice. Here the Board offers the combination 
The officers of the Board are Chairman Charles of the Medical Panel and a Compensation Legal Spe- 
t, Medical Panel Chairman Jack Fox and sender cialist. The two go hand in glove and guarantee the 
od d cheer to all of the Local’s sick and needy — finest protection a worker can find anywhere and at 
> Hall. They are ably assisted by Trustees An- any price! 
; Burns and Earl Fulford and Branch Store rep- The Welfare Board is also the Union’s sponsorin 
atives Judd Hildebrandt, Lillian Branca, June agency for such valuable aids as the recent Foot oa 
idirey and Madeline Geib. Together, and as a team, Leg Survey and the Dental Survey. Other activities 
oa rightly claim that they cover all the angles in along these lines are already being studied by the 
continuing search for new and improved means of Board and its volunteer aids who often assist with the 
ting the life of a Union member easier. development of a special project. 
Through its smooth-functioning system of sending The members of the Local 1-S Welfare Board are 
ell cards and gifts to the ill and convalescing, con- truly among the Union’s unsung heroes. They are not 
nce cards to the bereaved — through its making concerned with applause of gratitude. Their best re- 
able of free legal advice on Compensation rights ward comes when they see people — thousands of peo- 
and through its work which paved the way for the ple —.taking advantage of a plan they have helped to 
ng Medical Plan, the Local 1-S Welfare Board has - create. They watch with keen interest to see if the 
shed out its friendly helping hand to thousands of Welfare Board is winning the support of their fellow 
ion members. Union members. But whether dance or boatride tickets 
® While not a week goes by that the members of the sell or not, they go on with their late meetings and 
i rd don’t find themselves deeply involved in the extra work in the search for something new that will 
sblems of their Brothers and Sisters, there is only make life a little easier and a little pleasanter for as 
thing they want — and that is that every man and many people as they can possibly reach. 


Back Pay—Raise Won 


Catherine Hall, at desk, Charles Rocker, top left and Jack Fox, top 
right, are guiding spirits of Union's Welfare Board. 


woman knows what services there are available so that they may take 
full advantage of them. 

They point out that while many are using the doctors and special- 
ists of the Medical Panel and are enjoying the benefits of topnotch 
care at special rates, not all the members have seized this wonderful 
opportunity. They point to the fact that surgeons on the Panel charge 
no more for operations than the amount for which members are in- 
sured under the Union’s Health Plan. They think it a criminal waste 
that all too often members pay large sums of money for less able 
care than they could get for nothing if they had read the booklet, 





Dept.'s men and women rushed, last year, to sign Blood Bank pledge sheets. New nena 4 are pres 





ake A Pledge! Give to Your Union and 
irmed Forces Blood Bank During April 


Members of Local 1-S and their 
ilies have broken the bank! 

The demands on the Blood Bank 
been so heavy that the Local’s 


bunt is now seriously over- 


lh support of the continuing 
is of the membership and their 
mdents and in support of the 
Cross drive for blood so sore- 
meded by the Armed Forces, 
1S has proclaimed the fol- 
ing Blood Bank Days: 
ITE PLAINS 
TBUSH 
ARKCHESTER 
MAICA 
wERALD SQUARE 


APRIL 17 
APRIL 18 
APRIL 22-23 


Shop Stewards will soon circu- 
Blood Bank Pledge Sheets and 
M signer will be scheduled for 
off during working hours so 
or she may report to the 

’s Herald Square Hospital or 
Donor Centers in the Branch 


Under the terms of its most re- 
Blood Bank agreement Local 
> Was giving one pint of blood 
Bank for each pint that was 


drawn for use by a member or a 
member’s dependent. 
New Plan 

Under the new arrangement one 
pint of blood will be given to the 
Armed Forces for each pint that 
is used by a person covered by the 
Union’s Health Plan. 

Vice President Elizabeth Ham- 
mond, who is largely responsible 
for the creation of the Blood Bank, 
said, “We have spent a long time 
looking for a plan that would en- 
able us to both fulfill our patriotic 
responsibilities and maintain our 
own Blood Bank at the same time. 


“This arrangement with the Red 
Cross is the very best so far as we 
can see. We have conducted exten- 
sive surveys to make absolutely 
certain that all of our members 
would be received and treated in 
the same manner. We are satisfied 
that the Red Cross, in New York 
at least, practices fully the democ- 
racy we all believe in.” 

Who Can Give? 

Anyone who signs a pledge sheet 
will be scheduled for time off. 
When you report to the donor cen- 
ter you will.be examined by high- 


(Continued on Page 4) 
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In Wrong Rate Fight 


Francis Botterman has worked in 
the Merchandise Control office for 
more than five years. 
than three of those years she work- 
ed at a job that required skill and 
training. 


For more 


A year ago, newly appointed Ad- 
ministrator for the Office Division 
Bill Roschak found himself almost 
overwhelmed by the complexity of 
management’s job titles and divi- 
sion of responsibility, With the 
company’s cooperation he under- 
took an intensive study of the set- 
up. In the course of his investiga- 
tion he discovered Miss Botterman 
and the fact that she was working 
under the wrong job title and was 
therefore being underpaid. 

Administrator Roschak initiated 
the grievance which called man- 
agement’s attention to the problem. 
After the first look at it the com- 
pany took the position that they 
were right. Only on the firm in- 
sistence of the Union did they go 
back for a second look which forc- 
ed them to admit that the skills in- 
volved in Miss Botterman’s job 
warranted both a change of title 
and higher pay. 

Macy’s, true to its tradition of 
trying to save money in the wrong 
way, wanted to adjust the pay and 
the title from the time the griev- 
ance was brought to their atten- 
tion. Again the Union insisted that 
the company was wrong and that 
Miss Botterman was entitled to re- 
troactive pay back to the date on 
which she started doing the more 
skilled job. 

When the successful fight put an 
unexpected $200 in her pocket and 
a weekly raise of $2 in her envel- 
ope, Miss Botterman said, “It may 
sound silly, but even working right 
in the department it’s hard to know 
what the right pay should be for 
every job. 

“That’s why the Union is so won- 


derful. Being able to get the infor- 
mation and then do something 
about it is terrific. I think Admin- 
istrator Bill Roschak did a fine job 
and I’m grateful to him and the 
entire Union. Some people may 
say that’s what the Union is for, 
but I say, from the bottom of my 
heart, Thanks.” 





Part Time Parkers 
Win Equal Rights. 


After many months of battling 
with the Flatbush Store Committee, 
which consists of Freda Pariser, 
Phil Hoffstein and Mel Melnyk and 
with Administrator Jack Jampole, 
management finally gave in — al- 
most — and gave parking passes to 
workers who use their cars to get 
to and from work. 


The “almost” was the rub! Be- 
cause when the realization dawned 
on management that it pays to be 
nice they read it to mean ‘it pays 
to be nice to full timers only!’ 
They conveniently ignored the ap- 
plications for passes from’ two part 
time workers. 

It seems that the simple human 
emotion of embarrassment finally 
caught up with them and manage- 
ment finally agreed — without ex- 
tended argument — to make the 
parking facilities available to all 
workers who wanted to use them, 
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Shop Stewards still holding 
Dance Ticket money or um 
sold tickets are asked to report 
to the Union office — at 
once! The tax records must 
be completed within the next 


few days. Please Hurry! 
.. _ 








VICTORY AS 
ANTI-LABOR 
LAWS DIE 


A major political victory was 
won by the labor unions of New 
York City and State when they suc- 
ceeded in forcing the burial of the 
Travia-Erwin Bills which were de- 

ed to knock labor out of the 
political action arena. 


Obviously frightened by the 

wing independence of the vot- 
ing public as shown by the huge 
votes given third party candidates, 
the Bills before the State Legisla- 
ture would have made it illegal for 
any Union to make a financial 
contribution or otherwise partici- 
pate in an election campaign. 


One would bar pan from 
making litical contributions 
from Seanad funds. Another would 

hibit Union officials or agents 

om soliciting members for polit- 
ical funds. The third would require 
a union to hold a special meeting, 
on 30 days notice, for a vote on an 
assessment for political purposes. 
The wording of the Bills left no 
doubt that CIO’s Political Action 
Committee, supported by member 
contributions, was the primary tar- 


Local 1-S staff members Bob 
McLean and Dick Pastor joined 
other CIO representatives in Al- 
bany for a day of intensive lobby- 
ing, credited in many quarters for 


Delegations and firm political action are nothing new to members of Local I-S who are at home in New York, Albany and Washingte 





helping to drive the nails into the 
Bille’ coffin. Shortly after the labor 
lobbyists had completed the rounds 
of visiting most of the State’s Sen- 
ators and Assemblymen it was 
learned that a decision had been 
reached to bury the Bills. A warn- 
ing was sounded, however, that the 
same, or similar Bills might be in- 
troduced at the Legislature’s next 
session. 

Following a report given on the 
success of the united action, Local 
1-S Legislative Committee Chair- 
man Leonard Snyder said, “This 
once again proves that the people 
are effective when they speak out. 
That is why we aim to bring the 
facts about major legislation to the 
attention of every member of our 


Union. That is also why we would 
like to have as many volunteers for 
a Political Action Committee as 
possible, so that we can all make 
our opinions known and influence 
felt in the coming elections and 
in the weeks, months and years to 
follow.” 

Said President Sam Kovenetsky, 
“The Travia-Erwin Bills were 
properly denounced as a monstrous 
invasion of our most basic demo- 
cratic rights. We have beaten back 
this threat, but let us remain alert 
to the danger of other attacks. We 
cap be confident that our united 
strength, in political action as in 
economic action, will see us 
through to victory — with a full 
safeguarding of all our rights.” 
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APPRECIATION 
Dear Sam Kovenetsky: 

It was mighty good of you to 
journey to our end of the city and 
to spend two hours talking to our 
students and answering their ques- 
tions, All enjoyed your talk great- 
ly and look forward to a visit to 
your Union. 

Again thanks, with best wishes 
and a prayer for the success of 
your work. 

Cordially, 

Brother Justin, F.S.C. 
Manhattan College 
Labor-Management Dept. 


WELFARE 

I wish to express my thanks to 
the Union and the Health Plan for 
the wonderful aid I received to- 
wards my recent operation. 

I realize more fully how wonder- 
ful our Health Plan is, because 
this is the second time in seventeen 
months that I have received its aid. 

Very sincerely yours, 
Jennie LaRue, P12 


I wish to give my thanks to Miss 
Hammond and also the Welfare 
Board for coming to my aid by re- 
placing 512 pints of blood given 
to me in the hospital in an emer- 
gency. 

My appreciation and thanks to 
you 

Ida Welsher, CDL 3 

May I extend my gratitude and 
sincere thanks for the check I re- 
ceived through your Health Plan 
at the time of my daughter Betty’s 
operation. I am glad to report that 
he has fully recovered and has 
resumed her classes at college. 

My thanks also to Miss Tepper 
for making the proper adjustment 


in my hospitalization payment. 


I can’t praise you enough for 
your help and acts of kindness to 
your members, 

Best of luck always, 

Gratefully, 
Sarah M. Lauter, 155 Dept. 


I want to thank the Welfare 
Board and Local 1-S for the nice 
gift I received when I was ill. It 
really makes one feel very good to 
know that someone cares and 
shows their thoughtfulness — as 
our Union does. 

As in all things, our Union is 
TOPS. Let’s keep it that way! 

Yours sincerely, 


Viola Wahrman, F5 


THANKS 


I wish to express my sincere 
thanks for the courtesy and friend- 
ly way in which you took care of 
soldier Eddie Scanlon’s letter. 

Thank you, 
Lefty Absolom, 33 Dept. 


REQUEST 

Please grant me space in your 
column to write to all members of 
Local 1-S about the facilities of 
the Credit Union which have been 
available since August 1950. 

Over the period of 16 months, 
ending this past December, the 
Credit Union has shown tremen- 
dous growth as evidenced by the 
2\4% dividend that was declared. 

The majority of acounts (there 
are more than 1200) were built 
up by regular deposits of from 50 
cents to $5 weekly and which now 
total more than $45,000. This 
shows that substantial savings can 
be acquired with a minimum of fi- 
nancial inconvenience. 


Loans, adding up to more than 


$90,000 have been given under the 
extremely easy terms arranged by 
the members themselves. Credit 
Union loans may be used ‘to pay 
insurance bills, taxes, medical, den- 
tal, education and vacation costs. 

Why not join now and become 
part of a great and growing organ- 
ization. See your Collector, Shop 
Steward or Administrator — or 
come to the Credit Union office for 
details and to join up. 

There’s no better place to solve 
your Easter outfit problem or any 
other, so I am looking forward to 
seeing lots of new faces at the 
Credit Union window. 

Fraternally yours, 
Berris Gordon 


Credit Union Teller 


UNION MAILING 
STATEMENTS & 
1952 CARDS 


Financial statements and 1952 
Union cards are now being mailed. 
Cards will be received by all mem- 
bers whose records show that they 
owe for nothing more than their 
1952 subscription to the Local 1-S 
NEWS. Cards will be mailed to 
others as their bills are paid. 


Bills may be paid by mailed 
checks made payable to Local 
1-S, United Dept. Store Work- 
ers, CIO, and addressed to, the 
Union at 290 Seventh Avenue. 

Members having questions about 
their bills should report te the Un- 
ion office, bringing with them at- 
tendance stubs and all receipts for 
payments made during the period 
in question. 





Make A Pledge!... 


(Continued from Page 3) 
ly skilled physicians who will de- 
termine whether you are physically 
fit to give blood. 

Malaria, or similar blood dis- 
eases does not bar you from giving 
to the Red Cross Blood Bank. The 
huge laboratory facilities of Red 
Cross enables them to use such 
blood for the making of anti-meas- 
les serum, etc, 

If you are under 18 years of age 
you may sign the pledge sheet, but 
you must have the written consent 
of a parent with you when you re- 
port at the Donor Center. 

Who Can Get Blood? 

All members of Local 1-S, their 
husbands or wives and children 
under 18 can draw on the Blood 
Bank simply by calling the Union 
office (WA 4-4540), giving the 
name of the person to whom the 
blood is to be released, the name 
of the hospital and the amount of 
blood needed. There is no limit! 
One Union member used the blood 
of 86 donors in her successful fight 
for life! She got 43 pints of blood 
and the hospital the other 43. Un- 
der our new plan she would have 
gotten the blood she needed and 
the Armed Forces would have got- 
ten the other 43. 

Other Inclusions 

“It is the aim of the Blood Bank 
Committee,” Miss Hammond re- 
ports, “to include the parents of 
single donors. This will be possible 


if enough blood is received q 
the coming drive. We can; 
broaden our coverage if 
pand our receipts. It’s up 
members!” 
What To Do 
First, be sure to sign the 
Bank pledge sheet when your 
Steward passes it around im4 
department. 
Second, be sure to report 
time you are assigned and t@ 
place you are told to report 
Does It Hurt? 
NO! The experience of te 
thousands of donors — m 
whom have given many tim 
shows clearly that giving is a 
less thing. A rest period 
freshments are yours for thet 
after you have given blood, | 
Figure It Out © 
Hundreds of members he 
thousands of pints of blood. 
of them were not sick peoplé 
emergencies arose. If they had 
to pay at the average price ¢ 
a pint it would have hurt 4 
plenty. Figure out what 43 
at $30 a pint would do tor 
bank account — then plan toG 
to get the best and least expem 
insurance obtainable. 
Blood Bank Committee i 
bers Elizabeth Hammond, 
Malone, Max Wald, Anthe 
Salvia and Jack Fox were 
in making their simple 


They said, “PLEASE GI 





PERSONALS 


WANTED—4 or 5 room apartment, unfurnished, low rental. Must o 
from present quarters for reasons of health. Phone FO 5-1416. 


WANTED —Three adults need 4 rooms Brookl 
$65 to $70. Phone GE 2-5761 after 5:30 P.M. 


yn or Long Island, 0 


WANTED—Spanish guitar. Must be reasonable. Phone MO 


after 7. 


EXCHANGE—3 room apartment in elevator house in West B ok 
3 or more in Manhattan. Phone KI 8-1998 after 8 P.M. 








MEDICAL PLAN — for the name and address of the docter 
nearest you CALL the Union Office — WA 4-4540 or Associ 
rhysicians Medical Group — BU 8-4296 (Night or Day). 
plete schedule of fees available upon request. 

B! OOD BANK — If you need blood from the Blood Bank 
Elizabeth Hammond at the Union Office — WA 4-4540. 
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